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TABLE 1. DISTRIBUTION OF STAFF HOLDING LONG-TERM APPOINTMENTS BY MAJOR OFFICE, GRADE AND GENDER®
DATA AS OF 31-DEC-2017

Frofessional and hizgher category staff

. Pl 2 Fa P4 P5 P6/D1 m UG Total Percentage

Region M F T M F T M F T M F T M F T M F T M F T M F T M F T M F
Headquarters 0 0 0 1 3 35 T 1@ 195 | 160 2111 380 | 1m 140 347 53 30 :£} 2 o x 9 U} iy 536 551 1088 (49396 S0.7%
Special progranmmes
and collaborarhie 1 i) ] 1 1 2 4 2 g 3 3 ] ] 2 2 2 1 El ] 1 1 [ o ] 11 i3 26 [423%
ATTANEETENTT
Africa 1 0 1 0 15 pal 39 12 51 17 52 168 | & 5 o 28 10 3 1 0 1 L] 1 1 60 115 375 | 693% 30.7%
Sonth-Fast Asia 0 ] [\ 2 1 3 7 1 5 10 35 36 30 ] 7 n 3 /] 3 L] 1 1 o0 47 137 | 6570 343%
Europe 0 0 0 5 0 15 v.1) L] 4= & o 57 x E k4 3 13 26 1 ] 1 L] 1 1 o8 106 04 | 48.0% 52.0%
i{’::t?mm 3 2 8 26 42 17 ko n 1 £y 21 10 31 3 1 4 [1] [ o 17 53 170 (63809 31.1%
'Western Pacific 4 12 19 3 35 B oz} 35 18 i3 B § 4 1 '] 1 1 [} 1 a1 75 167 | 5510 4400
Total 92 | 178 184 361 | 410 350 760 | 230 166 655 | 142 T4 116 | 10 11 40 10 13 23 | 1204 063 2167 | 5560 444%
Percentage by grade 4070 508 100.0%| 34.5% 450 100.0%[594% 0.6 1000 657 H3%e 100000 715% 27.5% 100.0%:[435% 565 100.0% | 5540 H4%  100.0%
Percentaze of total [10.0% [Les L1% 100.%]

Region A B C D Total Percentage

M F T M F T M F T M F T M F T M F
Headquarters" 4 17 b 13 16 x ] g 18 L] 1 1 3 42 67 |37.3% 6L7%
Special progranmmes
and collaborame [ o o o a [ [ a a o o o [ [ 0% 00%
ATTANEETENTT
Africa 16 5 i m 4 17 | 277 126 403 5 3 ] 427 176 603 [T0UE% 1920
Somth-East Asia 15 3 2 g 5 13 18 5 33 3 (1] 3 44 15 &0 |62.8% 361%
Europe 2 4 § 12 n 34 4 2 18 L] 0 ] 18 38 & [311% 6790
i{‘::t];nmm 3 2 5 26 15 41 n 5 38 g 3 11 o0 as 05 |6221%% 36.3%
[ Westerm Pacific 0 ] 1] 13 n 35 i) 1] 40 1 2 3 4050 50.504
Total 40 Bl 79 | 201 112 323 | 350 106 546 [ 17 9 26 61.4% 37.6%
Percentage by grade [ 50.6% 49.4% 100 64 1% 35.0% 100.0%|65.4% 3HM.@e 10000 i
Percentage of total H.1% 1%
General service staff
Region Gl G2 =] = G5 G &7 Total Percentaze |
M F T M F T F T M F T M F T M F T M F T M F T M F

Headquarters 1 1] 1 2 [1] 2 13 2 15 3 a6 20 ko 300 350 35 1m n2 2 T @ 135 552 637 (19.70% 80.3%%
Special progranmmes
and collaborarhie Y ] ] ] [ ] [ 4 Y Y i 1 1 7 & ] Y o ] [ ] 1 & §  |I11% B89%
AFTEREETENT
Africa 10 5 Ll a7 %/ 17 17 9 125 m | - 144 | T30 397 1127 |64.8%% 352%
Sonth-Fast Asia 3 1 7 58 40 &0 100 26 M4 50 n 14 3§ | 186 147 313 (5670 4330
Europe [ 1] ] o 3 o4 17 11 20 31 2 1 3 58 11 179 (32.4% 67.6%
i{‘::t?mm 30 52 n 48 114 162 3 50 1 14 12 33 151 37 489 (S1.50H 48504
'Western Pacific 2 4 50 56 13 g M4 a 86 10 20 30 96 47 343 |15.0% TR0
Total 55 11 261 382 | 232 80 1458 1704 3162 |46.1% 53.00%
Percentaze by grade [53.3% 1674 1 [ 461% 555 1
Percentage of total |

M- muke, F - female, T - total
* Inchades all s=ff i all positions (T huding these not comted for geographical distinmion purposes)
© Matons] professions] officers appearing wmder Headquarters are located @ offices ourside Geneva (such s Addc Ababa, EKobe snd Fusl L)
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TABLE 4f DISTRIBUTION OF STAFF IN POSITIONS COUNTED FOR GEOGRAPHICAL REPRESENTATION,” BY COUNTRY OF ORIGIN

DATA AS OF 31JUL-2017
Nationals of Member States in the Western Pacific Region

Total
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FRange

20-28

1-8
18

46-63

1-8
1-8

94-128

1-8
18
3-10
1-8
1-8
18
1-8
2-10
1-8
18
1-8
19

19-27

[

1-8

411

1-8
1-8
1-8
1-3
1-8
1-3

Counny

Australia

Brnmei Darussalam

Cambodia
Chma

Cook [sknds
Fiji

Japan
Eiribati

Lao People's Democratic Repubbe

Malaysia

Marshall Islands

Micronesi (Federated States of)

Mongokha

Nauru

New Zealand
Niue

Paliu

Papua New Gumea

Philippines

Fepublic of Korea
Samoa

Smgapore

Solomen Islands
Tokelau®

Tonga
Tuvaln
‘i’

bl

Jiet Nam

Total - Western Pacific Region

“Counted positions exlude lanpuage positions. seconded staff and staff working in partnerships

M - male. F - farmale

*Associate Member
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