NEWS LETTER ==

Ja—N NV AN > 22— VOL, @

Human Resource Strategy Center for Global Health [HRC-GH]

I 70—\ A NI > 2 —hR8)

I —3)bA\ )V A ANk 2 > 2 — (Human Resource
Strategy Center for Global Health ; HRC-GH)) &, JE4E57{#)
AREEREEEROELHREL UT, BV HZRREE NET
FEIBRER e > 2 — (NCGM) WICH 7+ AehiA sl &
ExDFE LTz, £% 9 A 21 HIKRfAD ThnE Lz,

HRC-GH X FEBEBIIC B 2 HAND T LE VY A2 5 %
728, 2016 AT N T TEFFRMEICEIT 5385 o [H
BRERIEBCR AM 2R WG D L 7o iy H O S =2 Bik(b
LizbDTY, Ly 2—RIZIFhAtEs (NCGM #E) A
T, B2 a— ANV AAMEEEE, Za—3bgb
ANMIHEEZR L. BIET Z550N 5D X 2 —Ic &
DREEND T BT =T )L—THEMN KT,




F 3. \

1. SR B - BRER

BEIBRD . BEH KREF - TSRS
=7 - B \ J [E|PRETHE
4.

AE R D VERIVEYT « K7

S EIINVE S R DIRE - 'K

5. BNDEE
MEEY A ENEREES

DFE(R

~
<

ERIHERN
DEREE

2.
itisz 1%
valo 2 AV 27
TIR=TT

—W\ FREI >N

S, BHEDOEBREBERAM ZEISHNICER L, TOAMZ EEEBEICGAN LRI, T, ENHEBENEZ
I ANDRT D3R RN % e OrlEEREZ O, DUNORBZRML £,
1. ERBRAHRAN OB E OBEIG ROZA - B MO T —)L)
BEAE DTSR, oV T TIR=TT
FEIPRAIRHRRD D ORAERFOMRIEE, AT ANOWE H
JZHE - BIRET - K - WIFERRBISE Ll U 7c AME RIS O (g 8
SRR E 2 X TOMOM oMt (MEX DA BEREORMD

AR <

N - HFAHC 380 2 8IS R E BRI A M B R Osgb e, TURIVE YT « RT7 1 IC KB AM T — IV ORER & 15
HHEZKSC EICE D, 2020 FF TICEBMEBER AM Z 50% NS Y5 e ZHEICLTVWET,
T, 1273 10H (H) i, R ET—7 v a vy TORBRTEINTVET,

EIHREMAEEA BIERERME L 2 —

ENITZERRFE N BN E R ERE > 2 — (NCGM) &, 2 DOkt GREUHIMEX DY > 2 —fklkt. THERT) O E &%) |
BREEFR IR, WIFERT. BaEARARE E T ENTOE S,

B4 @A, IR (WHO) 725t EhdibkR, EREl ks (JICA) 72 & Ll U, FiFEa LEOEER T LD
DR EBRE T T OTEHFREEZ 217> TOE T,

TNETIC, NDFLRAVARYT, ISYvUN—REDQT I THE, XAV ey, aVyIREHMEZEDT 7V A, R
YBTRT IV, Ry 2T RisEOHrERils &, HAK 130 A - HICEMRZRE L TWE T, ThDOEAL TRl
DSFRDIED, JEleEH, MRS A7 LRl [E ORI EE R ENDRZ21T> TOET, 2015 0 5I13JFEHMEOZq %
20T, TEFREAEE R ERRHEE SR ) 2R L TV0E S, e, HAPKEOMEEREIMICH T 58505, HEE EED» 50
AT AN EFHES, BAENORIEER I AMOERIC LD HATOE T, &SI, A 2TV PERP LR Z i
IR, HEIVBALREICE 9 250k, RHARESSRA L8 HiL TV,

3

Ja—=NIUNIVAAMERE Y 2—R
Fa tbEE (BhEIicU5E)

ENZE BRI S > 2 — B, ERORIERE] (WHO) #UTEES. RAEAERS L, (e TRER
BRLRHEZRR (J0—V )Y —F A VAT ¢ 72— P KCGRD. ENREEAKRBRRCERHTER CR
k- ERRERD, 2007 4F 3 Hn5 2015 4 5 HE T WHO AHFHREME LT, T4 X #ifk-xFU7 -
I D NI EITIR D 5755 WHO OHI TR E R E )R TH 2 EYERRAM 225 [, BRI, =X
EHYE DR EIFETHRZ NI, EODORHHRIHILIC T THOME, TOES, BifMEEERE
ROEARZHBICHD B, BERBREELIAE, A=A LTV T « Za—HTRY 2 — )V AR¥ERY
Filc B TRIEBEE LR MHPED ZE k. BERARACE O TEAE L2ZETS,

17 | ENHIRBREAN B ERERME L 2— (NCGM) ) 70—V AAMEIE > 2 — T 162-8655 RRAFEXAIL 1-21-1  TEL © 03-6228-0496 (i)
E-mail: HRC-GH@hosp.ncgm.go.jp  https://hrc-gh.jp/



Human Resource Strategy Center for VOL,, @

Global Health [HRC-GH]

Human Resource Strategy Center for
Global Health Gets Going

The Human Resource Strategy Center for Global Health (HRC-
GH) was launched as a special program commissioned by the Ministry
of Health, Labour and Welfare (MHLW). The Center has a dedicated
office at the National Center for Global Health and Medicine (NCGM)
in Shinjuku, Tokyo. The opening ceremony for the office was held on
September 21, 2017.

The HRC-GH aims at increasing the presence of Japanese
nationals in international organizations and its establishment stems
from recommendations of the Working Group on Human Resource
Development in Global Health Policy under the Minister’s Special
Committee on Global Health, which submitted its report in May 2016.
Dr. Hiroki Nakatani (Member, Board of Directors, NCGM) will assume
office as the Director of the HRC-GH and will be supported by a
Global Health Human Resources Coordinator, a Global Health Human
Resources Analyst, and other staff. An advisory group consisting of
members from relevant organizations has also been established.
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strategies
2, 5 . :
Technical support, Proviaing Domestic medical MIEEBSINES
counseling & follow-up “perches” for institutions, etc.

\ jobseekers )

The Center is charged with the tasks of the strategic identification and training of individuals, supporting applications of Japanese
candidates for international organizations, and facilitating their career development. More specifically, in order to serve as a central
coordinating mechanism, it provides the following services:

1. Receiving and managing registration information concerning potential applicants for international organizations (pooling of human
resources);

2. Providing technical support, counseling, and follow-up services for registered personnel;

3. Gathering advance HR information from international organizations and working with such organizations to promote recruitment
from Japan;

4. Planning human resource strategies in collaboration with the MHLW, relevant agencies, universities and research institutes, etc.; and

5. Cultivating positions in Japan where people can develop careers before securing international employment (provision of “perches” for
job seekers).

By strengthening strategic human resource development of Japanese nationals in Japan and overseas, establishing a human resource
pool using the “revolving door or brain circulation” scheme, and facilitating information sharing, the Center aims to achieve a 50% increase
in Japanese human resources involved in global health policy by 2020.

A workshop commemorating the opening of the Center is planned to be held on December 10, 2017 (Sunday).

National Center for Global Health and Medicine (NCGM), Japan
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The National Center for Global Health and Medicine (NCGM), Japan is an organization consisting of two hospitals (the Center Hospital in Shinjuku,
Tokyo and Konodai Hospital in Ichikawa, Chiba), the Bureau of International Health Cooperation, Research Institutions and Nursing Colleges, etc.

In collaboration with the MHLW, the Ministry of Foreign Affairs, United Nations organizations, including the World Health Organization (WHO),
the Japan International Cooperation Agency (JICA), and other players, the NCGM provides assistance in the improvement of healthcare in developing
countries and disseminates information in the field of global health.

Experts have so far been sent to 130 countries and regions around the world, including Vietnam, Cambodia, and Myanmar in Asia; Senegal, Zambia,
and the Democratic Republic of Congo in Africa; and Bolivia, Brazil, and Honduras in Latin America. The support provided in these countries includes
assistance in clinical technologies, hospital management, reinforcement of regional healthcare systems, and improvement of national legal systems.
Starting in 2015, the NCGM has been implementing the Program for Promotion of Global Health Including Healthcare Technologies commissioned by
the MHLW. The activities of the Center also include giving advice and recommendations concerning healthcare assistance in Japan and other countries,
reception and training of workers from developing countries, and training of workers in healthcare cooperation in Japan. The Center has also been
active in measures against new-type influenza, measures against Ebola hemorrhagic fever, the protection of Japanese nationals in foreign countries, and
providing support to the victims of the Great East Japan Earthquake.

Dr. Hiroki Nakatani
D| tor of the H

Member, Board of Directors of National Center for Global Health and Medicine and Member, Executive Board of World
Health Organization. He is also Project Professor at Keio University (Global Research Institute: KGRI) and Specially
Appointed Professor at Osaka University (Global and Innovative Medicine). From March 2007 to May 2015, as the Assistant
Director-General-at WHO headquarters, he led the Infectious Diseases Control Cluster, one of the largest programs of WHO
established to fight HIV/AIDS, tuberculosis, malaria and neglected tropical diseases. During his term of office, he achieved
a reduction in the prevalence and mortality rates of the three major infectious diseases and worked hard toward the
eradication of several tropical diseases. At the same time, he repeatedly chaired selection panels comprised of senior WHO
officials. Graduated from Keio University School of Medicine, Master of Health and Personnel Education (M.H.P.Ed.) from

the University of New South Wales Graduate School in Australia, and PhD. from Keio University.
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